
 

 

 

Careers Policy  



The meaning of Careers Guidance & Inspiration in schools 

The Department for Education (DfE)  ‘Careers Guidance and Inspiration in Schools’ statutory 

guidance refers to careers guidance as ‘a coherent programme of activities that inform, inspire and 

motivate young people, preparing them for work and helping them to understand where different 

education and training choices could take them in the future.’ 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/608259/Careers_g

uidance_and_inspiration_in_schools.pdf 

Statutory Duty 

We recognise that Patcham High School has a statutory duty to secure independent and impartial 

careers guidance for our students using the guidance from DfE ‘Careers Guidance and Inspiration in 

Schools’ document April 2107. 

Introduction 

Our CEIAG programme is a mixture of careers fairs, assemblies, talks, employer engagement, 

activities, practical workshops, access to digital resources and enterprise which are all designed to 

encourage all our students to explore different career possibilities and to think outside of the box. 

The programme promotes equality of opportunity, celebrates diversity and challenges stereotyping. 

The range of activities available are designed to get our students to know themselves better, be 

aware of education and employment opportunities and to make well informed choices, realistic 

decisions and manage their own futures. We aim to broaden student’s minds about all the options 

that are available to them from Apprenticeships, traineeships and 6th form colleges, both 

independent 6th form colleges and those at local high schools. 

Aims 

Young people are faced with a complex set of demands when making themselves ready for the 

world of work. We aim to ensure that our students are self-confident, skilled and career ready.  

Careers guidance at Patcham High School is based on a partnership with students and their parents / 

carers and aims to develop our students’ skills and knowledge to include: 

 Raise aspirations 

 Introduce and encourage Enterprise and entrepreneurial skills 

 Encourage independence 

 Challenge stereotyping 

 Actively promote equality and diversity 

 Interaction with professional adults 

 Develop business skills appropriate for a range of work environments 

 An Introduction to the world of work – work experience, guest speakers 

 Knowledge of further and higher education institutions in the local area and other Post 16 

providers 

 Introduction to Apprenticeships 

 Build confidence 

 Promote grit & resilience 

 

 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/608259/Careers_guidance_and_inspiration_in_schools.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/608259/Careers_guidance_and_inspiration_in_schools.pdf


We work with a number of local business and enterprise partners which include Coast to Capital, 

Sussex Council of Training Providers, Be the Change and Brighton & Hove County Council. We also 

work closely with a large number of local / regional employers and with other educational 

establishments to ensure a broad and balanced range of information and opportunities are available 

to our students.  

Working with the local authority 

The DfE statutory guidance require us as a school to work with our local authority Brighton and Hove 

Council to provide data on students destinations. There are 2 sets of data we report annually to the 

DfE – Intended destinations and September Guarantee. We also recognise our responsibility to work 

with BHCC to support our more vulnerable young people including those with special education 

needs, and those who are disengaged or at risk of disengaging. 
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Curriculum 

The CEIAG programme includes: 

 All Year groups CEIAG enrichment days 

 Year 8 Options programme designed to support students with their GCSE choices.  

 Year 11 Post 16 progression evening 

 Employer engagement from the world of work, guest speakers giving presentations in school 

 Workplace visits and Year 10 work experience placements 

 Enterprise projects to encourage entrepreneurial skills 



 STEM Careers fairs and career networking events 

 Access to taster days & open days at Further education establishments, Apprenticeship & 

training options. Engagement with other Post 16 learning providers 

 Access to creative online resources and labour market intelligence Information and research 

activities   

 Help with career guidance, College applications, CV writing, personal statements, Interview 

technique 

 Mentoring programme with IntoUniversity for all our pupil premium students 

 University of Brighton ‘Compact Plus’ outreach programme, activities for young people 

designed to complement their learning journey 

 University of Sussex First Generation Scholars Scheme a scheme dedicated to giving young 

people with no family history of education at degree level the support to fulfil their potential 

and make well informed choices about their futures 

 Oxford University presentation to our gifted and talented Year 10 students  

 National Citizenship Service here in school for the Post 16 Progression evening  

 Promote the National Careers Service an external careers advice service 

Life Skills 

Year 7 students complete an identity project on ‘Who Am I?’ for the first term which includes 

learning about change, plans for the future and personal strengths and interests which does have 

strong links to careers. 

Year 8 discussing option choices for GCSE. 

Year 9 Money Management – Salaries, Budgeting, Banking, Personal Finance, Benefits, Loans/payday 

loans, gambling.  

Careers Guidance Leadership & Management Team 

Members of staff contribute to CEIAG and inspiration through their roles as tutors and subject 

teachers. The programme is designed by CEIAG lead Mr Mike Newman Deputy Head, delivered by 

Anna Wharfe & Hannah Kinchin- Frost, Life Skills and Natalie Ottaway Off Site Learning 

Opportunities Coordinator.   

 

Monitoring, evaluation & review 

 Evaluation of all activities as and when they happen 

 Evaluation of on-going activities at the end of the academic year 

 Schools CEIAG programme is reviewed annually by the Deputy Headteacher 

 Surveys to be carried out by key stakeholders after specific events eg Post 16 Progression 

evening 

 Year 11 Careers admin log to track & monitor individual students activity 

 Year 11 Career action plans available on request 

 

 

 


